Peckham
Platform

[+ € ‘;mG)ar—Pahfj
to NI« %

Image from Sewn Together. Youth Platforrn Workshop x Barbara Majek

IMPACT REPORT
2021/2022





















08




































We reach groups the wider sector struggles to engage through proactive
access and inclusion approaches. In 2021/22, we continued to evaluate and
integrate the access needs of priority groups across our opportunities.

OUR ACCESS AND INCLUSION APPROACHES INCLUDE:

* Dedicated access budgets and access riders responsive to individual need

* Childcare to support engagement of those with caring responsibilities

« Data-cards to address digital poverty

* Embedded community-facing partnerships with reach to our priority groups
» Care packages for elders engagement including food and prescriptions

« Art materials distributed to peoples houses to support online learning

* Telephone and written connection points for those with low digital confidence
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We aim to be a supportive and positive employer. In 2021/22, we employed 9
people, supported 21 freelancers, and invested 43% of our budget in people
through fair pay, training and HR. Our commitment to inclusion is embedded in
who and how we employ people.

33% identify as deaf, disabled or
neurodivergent; 50% as “BAME”"*,
and 42% as from working-class
backgrounds - all demographics
critically underrepresented in the
culture sector.

50% identified as neurodivergent,
Our 24% D/deaf or disabled, 76%
freelancers “BAME”*, and 50% from a
working class background.

We offered wellbeing support for all team members, including financial advice, physical
and emotional health, wellbeing resources, programmes and training.

Our Training & Progression Policy 2021 established individualised staff training plans.
This year, staff trained in youth mentorship, safeguarding, and psychological first aid
and participated in skills development sessions from partners Google/Art &Culture and
Culture Shock Media.
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We embed skills development, agency building and progression in all our youth
opportunities. In 2021/22:

116 young people participated and co-created
34,000 people engaged with young people’s work
172 hours of creative skills training were provided

25 hours of individualised mentorship were delivered

46 young people gained portfolio and CV support alongside advice and
connection to entering the creative industries

47 young people received Arts Award accreditation and 9 young people
secured work experience placements. 15% progressed into HE or work within
12 months

46 young people were given access to counseling sessions

1 Young Person become a Peckham Platform Trustee
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3 . | We believe our Board of Trustees should represent the communities and lived
\'&“‘\\ g™ experiences our programme is dedicated to supporting...
-\ - g

e W In 2021/22, of our 10 trustees, 50% identified as Black [African and Other] and 50% White.
) 50% identified as Male and 50% as Female; 70% were 35-49 years old and 30% were 20-34.
20% identify as coming from a working class background.

To build on our approach to representation and inclusion on our Board, we undertook focused
work with specialist agency Black on Board, held open calls for new targeted positions, and
embedded training to support incoming Board members to have the confidence to undertake

their role.

-
-----







25





https://www.instagram.com/peckhamplatform/
https://twitter.com/peckhamplatform
https://www.linkedin.com/company/peckham-platform-limited/?originalSubdomain=uk
https://www.facebook.com/PeckhamPlatform/
https://platform.nationalfundingscheme.org/PECK002?charity=PECK002#.Y-FxtOzP28X
https://www.peckhamplatform.com/
https://platform.nationalfundingscheme.org/PECK002?charity=PECK002#.Y-FzGuzP28X



